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PREAMBLE

-

Twis AgTeement, dated and affactive the first dav o=
July 1980, is entersd into BY ané. between the Marcer CQouncy
Welfare Scard (hersinalter raferred to as the "weliare
Scard") and Tocal 2285, American Facderation of State, Couaty
ané Municipal EZmployess. AFL-CIQ (hereinaﬁter*reﬁerred,to as

#he "Union").




LR, - ARTICIE T
: R . RECOGNITION

.

s accordance with the Resolutlon passed 2y tne Mercer County Welfars

Soard on April 8, 1571,

the Mercer County WelZ

r2 3Soard reccogrnized tThe

Unilon as the,exclusive-collectiva.bargaining agent Jor tne an-Supervisor:

aad Yon-Professional‘umployees listed below:

'Accounu Clerk
‘Clerk
Clerk-St anog*aphe*
.'Clerk-branscriaer

Clerk-Typist o

Senior Accows cTer '3ing)
Senior Clerk
Senlcr'CIerchransc--u g
Senior Clerk-Typist

Senior Home Service Aide .

Home Service Aide Social Service Aide
' Income Maiatenazce Specialist , Social Service Technician
. Income Maintenance Téchnigian' ' Soeial Woriker ‘

Income Maintanange.WGrkarf - »fafminaL,Opé?Fﬁérv_

= wom—
P “ e P

Interpreterlﬁilingual.Spanish, A

Investigator*C.W.A. -

Principal Clerk

' Principal.Clerijypist“

‘Principal Cleris Bockkseper

Recgptibnist'

Senior Account Clerk. L IR

I£ during the term of Agreement. the Board &e:ermines that new job
descriptions and/or classz:;catlon be established or that changes be made 1
existing job descripticns and/cer classifications the parties agree that the
will consult to arrive at a mutually acceptable determination, including th

pay thereoi prior o such changes being made effective. . Snould the

h
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ie
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ar

i

fail to agree and in the event the Board does make such changes,

o 2 Ll mla mwdarramm~a nracedlure CommenCinq with Sté?



All the powers, rights, rarocatives, dutles, rasgonsi-
Bilities -and aushority that the Boarcd nad prior to tae signiag
of this Agreement ars ratained by the 3card except thcse,
and cnly to the extant that tley are specifically medified
by this Agrzement, and are not contrary o public policy nor
any law of the State of Vew Jersey, or &y rules, ragulatioms
or dirsctives promulgated by the Stats Division of Public
Welfare, or the State Division of Youtl ané Tamily Servicss.

s



Article III

*

' r .
) ' . DUES CHECK OFF AND REPRESENTATION FEE DEDUCTION

:Duestheck Qff:

Tn accordance with Title 52:14~15.9e of the New Jersey statutes
notated, the Board agrees to deduct the Union monthly membership
es from the pay of those employees who individually reguest in
iting that such deduction be made. The amounts to be deducted shall
, certified to the Employer, by the Treasurer of the Union, and the
igregate deductions of all employees shall be remitted to the
-masurer of the Union, together with a list of the names of all employ-
s for whom the deductions were made by the 1l0th day of the succeeding
ynth after deductions are made. The revocation of this authorization
1all be in accordance with the applicable statutes as presently
¢tisting or as may be amended.

Representation Fee Deductions:

. Effective January 1, 1981, the Board agrees to deduct, in

~cordance with P. L. 1979, Chapter 477 as it relates to the Agency

10p provisions, from the pay of each employee covered by this agree-
an+ who does not furnish a written authorization for deduction of .
nion Dues, a representation fee equal to 85% of the Union Dues, as

ay be certified to the Board by the Union at least thirty (30) days
rior to the month in which the deduction of dues is to be made,
cmmencing on the first pay after the completion of thirty calendar

ays following the beginning of their employment in a bargaining unit
osition. Representation fees shall be withheld on the first pay after
he completion of ten calendar days following reentry into a bargaining
nit for employees who previously served in bargaining unit positions.

If, during the course of the year the nonmember becomes a union
ember, the employer shall cease deducting the representation fee and.
:ommence deducting the union dues beginning with the first paycheck
-epresenting the pay period ten (10) calendar days after written
otification of the change in status. Conversely, if during the course
yf the year the union member directs the employer to cease union dues
leductions in a manner appropriate under the terms of this Agreement,
-he employer shall commence deduction of the representation fee with
-he first paycheck representing the pay period ten (10) calendar days
sfter written notification of the change in status. After deductiorn,
-epresentation fees shall be transmitted to the union in the same
panner and in the same time as union dues.

5. Deduction of representation fees made pursuant hereto shall be
remitted to the Treasurer of the Union together with a list of the
names of all employees for whom the deductions were made by the 10th
jay of the succeeding month after deductions are made.

3. (a) Local 2285, A.F.S.C.M.E. and Council 73, affiliated with the

Tnternational A.F.S.C.M.E., AFL-CIO do and shall indemnify, defend and

Save harmless, Mercer county welfare Board against any and all claims,

demands, suits or other forms of liability that shall arise out of any

check-off deductions provided for in this Article III.

(b) Further, in consideration for Mercer County Welfare Board's action

in implementing Agency Shop . (P.L.1979 c 407, amending N.J.S.A. 34:13A-3
-+ cmm ) Tacal 2285. A.F.S.C.M.E. and Council 73, affiliated with the

P P T,
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B. Répresentation Fee Deductions, cont'd -

other forms of liability‘that may be incurred by Mercer County Welfare
Board that shall arise out of any of said check-off deductions.

4. The Union's entitlement to the representation fee shall cnntinue
beyond the‘termination date of this agreement, so -long as the Union
remains the majority representative of the employees in the unit,

provided that no modification is made in this provision by a successor
agreement between the Union and the Board.

IN WITNESS WHEREOF, Local 2285, A.F.S.C.M.E. and Council 73,
affiliated with the International A.F.S.C.M.E., AFL~CIO has entered
into this Agreement as contained in aforesaid Article III, Dues Check
Off and Representation Fee Deduction, and caused same to be executed

by its duly authorized officer or agent on the (T2, day of W

and
Executive Director of Council 73
A.F.5.C.M.E.




e Articla

EQURS OF WORX

A. The normal work week shall consist of 35 nours ger week, saven Lours
ser day, 5 days per week from 8:30 A. M. to 4:30 P. M. daily. The days
of work shall be Monday to Friday.

3. In the event that the Mercsr County Welfars Board's business and
cperations ars curtailed due o calamity, conflagration or suck similar
circumstances, continuance of the current wage scale and employment of

employees skall ce provided for as shall be possible andAnraCt_ﬁabl

subject to the approval of the Director of the Mercer County Welfare Boa‘d.
and the Director of the Division of Public Welfare.

C. In the event of a disastar and the Welfare 3card is cren for businsss

during a2 nommal work day, then in that svent, the Welfars Board shall be

considered ‘as having been open for a full work day. In the event of 2
disastsr and the Welfares 3card does not open for businsss on a normal woxzk
day, then in that event, the Agancy shall be considered clcsed for the
entirs nocrmal work dav. On a work éay when the Agency is considered o

be closed for the entirs normal work day, employees who have been apnzoved.
for vacation, sick, perscnal, or bersavement days with pav shall.zct be
charged with the time specifisd in their resguest.



Axticls V
ZO0LIDAYS - w7
The legal pzid holidays as specifisd under Ruling Zleven.

of the Department Qf Zuman Services, Division of PublicWellizre
and fixed by New Jersey statutes ax= as follcws:

~ Vew Year's Day Labor Day
Martin Luther Xing's Birthday Columbus Day
Lincoln's 3irthdéay Election Day
Washington's Bixthday . Veteran's D&y
Good Friday - Thanksgiving Day
Memorial Day . Caristmas Day

ndependenca Day

Ta the event tha= any of the above holidays fall o a
Sunday it shall be celsbrated en the followiag Menday. Iz
tha evenrt =hat any of the above nolidays fzlls on a Saturday,
it shall be celsbratad on ths praceding Friday. ’

Ta adéirmion to the aforamenticnedé holidays, the Board
will grant a holiday when the Governor, in ais rols as CalsaZ
Executive of the Stata of New Jersey, declares a holicday ov
roclamation or Exacutive Order ox when tle County Zxacutive
or 3aard of Chcsen Fraeholders cif Mercsr County declares cx
allows a holiday Zor zll County Employees.




.conhlnucus Mercer County Welfare Board service wil

ARTICIE VI

VECATTONS

”ull-t;me emn-ovees shall be granted vacaticn leave as
follows: . plcvees of the Mercsxr Ccuntv Ve;:a:w 3oaxzd e
ent;tlea,tc vacation days on the following Dasis:

1. One (1) wozking dzy vacat&cﬁ fo: each montii of service
during the remainder of the calendar vear fnllewin
the date of rsgular appointment.

2. Twelve (12) working cays vacation thersziter Zcor
every'year'and.up to five (35) vears of service

3. Fiftesen (13) wcrking cays'vaca =ion aftar the ccmplstion
of five (3) vears of service and up to ten (10) yeazs.

4. Zighteen wozk ing days vacation after the com:’at.u“,
c:.ten (10) zears of sexvice and up to L3 years.

5. Twenty (20) working days vacaticn chereafter oz every
year after the campletion .of 15 yeazxs of service and
up to twenty (20) yeaxs.. -

§. Twenly five C7S).worx_ng éays vaca =ion thereadfi

ter
fox every year after the completion of twenty (20}
years. = .
7. New employees zppointed after July 1L, 1874 shail
racaive vacat an leave in accordance witl ”*V’auc

Ruling 1l datesd July 29, 19/4 wnlch was effectiv
July 1, 1974. : ‘

Any incraase in vacation days based on years of

1,
b

credited at tihe neg‘nu;“g o the ca&enaa vear in whicah
+he employee attains it with the anti icipation that kis/
Qex emplcvmenz.wzll be continuous throughout the
calendar year.

The employee will follow a vacation schedule suited to
the overall needs of the Agency and considexrate Qf tae
needs of the employess. :

T%e present policy will be cont cinued of cba“blnc vacation
time by seniority in each working enif with raguests to
be snbm;;ted.xn wr*t_“g 20 be agresed ugen bv the =mplovase
and. the emn;cyer**-bn_n rhrae working dzys aitar the
racuest.has been. submitted. Ecwever, when requesting

3 days or lass the rsquest must be given O the ;“m.edis.ta
superv:scr‘oy 1:00 p.m. cf the working day precsdin

the vacation time “acues:ed.
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Vacations are czedited in advance in expectation of
continved emplovment for employees in their second
calendar year of employment. Reimbursement must ke
mzde in cases whers the amount of emn¢cvment does not
equal.the ameunt of wvacation tzken within the calendaxr
yeal.

Vacation may be carrisd into the following year but no
further. :

Tamporary ;ul_ time ;mn¢oyeés are entitled to one
wcrk_nq cay vaca ion for each month of service as
earnéa.



ARTICLE VII

LEAVE OF ABSENCE WITECUT 23aY

A Leaves of absence without pay may be granted at the discratTian
of the Welfare Board to permanent employees ICr any ra24&ascon considerec
ssod py the Welfare Boaxd, Zor a pericd not to ;xcaed six (5) wmontis
zz any one %time subject to the apnrovh& of tha Division of Public Mei—
fzre and the Department of Civil Service Such leaves Qf assencs Loy
se renewed by the Welfare Board for aad; onal UeI;OuS not to excesd
six (8) months. No further renewal may be granted except upcn the
apnroval,ny the Division of Public Welfare and tle Department o Suvil
Service for reasons as established by Commission Regulation.
B. In all cases, a letter of rsquest ;~cn the emplayese sewting
-c:tn the reasons why leave is desired and tle cabas for che commencii
and the ue:mlnatdng of +he leave shall be sunn~ +ed to the Welfare
BOa* No leave of absence without pay shall becoms e::ecn..e‘witncut,

- .

LQI approval.ch the Welia re‘Boar“ aua/c* the Welfare D_-ecto

. Employees g*aﬁbed leave of absence witliout pay snail n
;ck lcave or vacation leave cradit for every ull,ﬂcnt; or o
cag -
Pnd

win Oy

-~y

fraction thersci that e empaovee.L= on such Llsave without
The yead in which such leave is taken.

Provisional emn;oyees may be grantad authorized leave of
zs32nce witiaout pay for a maximum peklcd of sixty days foxr Csasons
eemed‘apnronr ate by the Welfars 3Soaxd subject to apbrova..by he
ivision of Public Welfare and. the Department of Civil Service and

uch leave may nct be renewed or extended consecutively.

) L]

mtjnihta

The time during absence Ifrom work shall be deducted -bom
7ice for employees who nave taksn a leave of absencs witiocu
'c‘ detsrmine no“’.el-g;b*-; cy for przemeticn ané/or seniority.

o 14
Qi '

o =

Exceptions: Time should nct ne deducted from total service
v . for employees who have talken & leave o zosanca
for: .
T 1) Military Leave .
2) Educaticnal Leave
3) Sick Leave (Including Maternity)

4) Leave witiout pay while ze
Worikmens Compensa o1 Ben



Article VIIT

SICX LEAVE
During the remainder of the calendar year in which an employee

first becomes emploved that employee will accumulats sick
leave privileges as earned on the basis of one day p~rC month
of service or major fraction thereof. Implovees Qe aning
with their second calendar year of employment shall be entirlec
to f£ifteen days sick lsave each calendar year on & cumulativa
basis. This leave is credited in advance at the beginninag o5
the year. ’ '

Sick leave for absences of long duration must be rerqrasted by
e -

the employee in writing to his/her immediate superviuns. This
request must be accompanied by a written and signed :itatement

by a physician praescribing the sick leave and probanie date

of return to employment.

Th all cases of illness, whether of short or long duration,
the employee is requirsd to notify his/her superior £ the
reason for absence at 8:30 a.m., or as soomn &s poss it le there-
after on the first day of absence from the office. { the
duration of absence exceeds two days, it will be necessazry

to report on every third day. A physician’s certificate must

be submitted when an employee is absent five or more consecutive

sick leave days.
Full-time temporarv employees shall be entitled to sick leave
of one day for each month of service a&s gearned.

All sick leaves are subject to Administrative and/or Beard
approval and when necessary, to approval by the Division oL
Public Welfare and the Department of Civil Servicea.

Sick days are credited in advance in expectation of continus.
employment. Reimbursement must be made in cases wheare the
amount of employment does not equal the amount of sick time
taken within the calendar year.



; ARTICLE IX

A. Emplovees may *ecuesb, in writing, throuch their
Supervisor, ternity lcave for pregnancy ané ccniinemant.
Such request for materni leave must include the dates
for the commencing and t.:m&n‘*‘*g for the leave and must
be accompanied by a wzitten and si gnea shysician's
tatsment. '

B A;l.matern;fy ;eaves are subject to approval Sy thae
Welfare Board, the Division of Public Wwelfzza of herDepartment
of Euman Services, ana the Department of Civil Service.

Ma:e:n;tv leaves witiout pay may be grantsd, at the
Giscretion of the Welfzrs Board to permanentc O prchbationazy

'emp;oyees, but not to exceed.s;x.montns at any one tima.

Sucn.7eave, when g*anhea, must be ranewed every s_.
zonths, and suppozted By a written requast and 30 vsicizaa's
certificate up to a maximm of one year. The above
&anewGl snalL apply only after pregmancy las come O ta=.

|

C. Temno*a:y o p*cv*SLOnal.em:lc"ces may oe'g“anued
authorized lsaves of absencss witlout pay £or Dregnancy

‘and confinement foz a maximum pericd of 6J days, pIo—

ided that such request is supported by a written requesT
;nd.a.physic an s certificate. '
D. Durlng'tn;s leave, an emnlcyee is entisled to paid leave
providing she has accrued this time, but not To :c=cu,cn
mcnth foll cwlug termination of Dragnancy. Aédditional pa=id -
leave ce]cna +he one month pericd may Be g~ant=a urcn
presentation o a chys;c-an s certificata setting Zozth
the necessity thersoi.

J



Article X
GRIEVANCE PROCEDURE

“«

A. YP?;gose: : ‘ :
*L. The purpose of this procedure is to secure, at the lowest

possible level, equitable solutions to the problems which may
arise affecting the terms and conditions of employment. The
parties agree that this procedure will be kept as informal as

may be appropriate.

2. Nothing herein contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter
informally with any appropriate member of the administration.

Definitions:
The term "grievance" shall mean an allegation that there has been:

1. A misinterpretation or misapplication of the terms of this
- Agreement which is subject %o the grievance procedure cutlined
herein and shall hereinafter be referred to 2s a "contract
grievance" or )

2. Inequitable, improper, unjust application or misinterpretation
of rules or regulations, existing policy, or orders applicable
to the Welfare Board, which shall be processed up to and _
including the Welfare Board, and shall hereinafter be referred.
o as "non-contractual grievance”.

Presentation of a Grievance:

In the presentation of a grievance, the aggrieved shall have the
right to present his/her own appeal or designate a union represent-
ative to present said appeal with him/her. The Board agrees that
there shall be no loss of pay for the time spent in processing and
presenting the grievance by the aggrieved and one steward who is

an employee of the Board throughout Step 1 of the grievance procedur

In Step 2, the grievant shall have the right to be represented by
one steward and the local union president or his/her designee

- without loss of pay to any of these individuals.

In Step 3, the grievant shall have the right to be represénted by
one steward and the local union president and/or his/her deésignee
again without lcss of pay. In addition, a Council 73 representative
may be present at this step.

Steps of the Grievancs Procedure:

The following constitutes the sole and exclusive method for resqlvin
grievances between the parties coverad by this Agreement.

Step 1. a. The grievant shall institute action under the provision
hereof in writing, signed and delivered to his/ner -
immediate supervisor or Department Head, where the Zg
Department Head is alleged to have committed the grisv=
able act 3 e e RBIRArrG-PIrna P RV T

£y

. » « . N
A e N A N I R XA L e S 4O

within ten (lo)'workin days of the occurrenc complain
of, or within ten (10) working days after he would

o anrmamTler e serws cadr D deoe e e o
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Steps of the Grie#ance Procedure, cont'd.

e

Step 1.

Step 2.

~Step 3.

b.

a.

Failure to act within said ten (10) days shall be
deemed to constitute an abandonment of the grievance.
The grievant may be represented by a Shop Steward.

The immediate Supervisor. or Department Head, where the
Department Head is.alleged to have committed the
grievable act shall render in writing a decision within
three (3) working days after receipt of the grievance.

In the event that the grievance does not pertain to
the immediata Supervisor or Department Head, this step
may be omitted at the discretion of the grievant and
his/her immediate Supervisor or Department Head. The
aggrieved will forward a copy of the grievance to
his/her immediate Supervisor and Department Head in
all situations. '

In the event satisfactory settlement has not been
reached, the grievant shall, in writing and signed,
file his complaint with the Director of Welfars within
five (5) working days following the determinztion at
step 1. - A Shop Steward, Local union president, or
his/her designee may participate at the request of the
employee. ’ '

The Director of Welfare, or his designee, shall render
his decision within ten (10) working days after the
receipt of the complaint.

Should the grievant disagree with the decision of the
Director or his designee, the aggrieved may, within
five (5) working days submit a request to appear
before the Board. 1In the event the aggrieved files
his/her statement with the Board at least five (5)

working days prior to a Board meeting, the Beard shall

review the decision. of the Director at that meeting.
The aggrieved may be represented by 2 Shop Steward

and local union president and/or his/her designee and

2 Council 73 representative. . :
The Board will render its decision with detailed
justification for such decision within ten (10) working
days after the Board meeting at which the matter has

. been reviewed. If necessary, a2 special Board meeting

will be held to hear the appeal priocr to the next
regularly scheduled Board meeting. All members of the
Welfare Board are members of a committee to hear appeal
However, a decision may be made by a minimum of three
Board members, which shall ve the decision of the Boarc

If the Roard's decision involves a non-contractual
grievance, the decision of the Board shall bve final.



D.

Steps of

®

the Grievance Procedure, cont'd

Step’ 4.,

Any unresolved contract grievance may be appealed to arbitration or
by the Union. The Union must file the request for arbitration

within ten (10) worklnq days after the receipt of the Board s AL
deClSlon. ERRICH R AT Ty - gy et e daasneneioadacer 7oL g

The~Board w111 not compensate union wmtnesses, the grlevant and
union representatives for loss of time from work at arbitration
hearings.

a. It is understood and agreed between the parties that the
subject of change in wages shall not be subject to binding-
arbitration.

b. Nothing in this Agreement shall be construed as compelling
the Union to submit a grievance tc arbitration. The Union's
decision to request the movement of a grievance to arbitra-
tion or to terminate the grievance prior to submission to
arbitration shall be final as to the interests of the
grievant and the Union.

I\J

c. Where the grievance involves an alleged violation of 27
individual rights specified in Civil Service Law and rules 422
for which a specific appeal to Civil Service is available, the
individual may present his complaint to the Civil Serwvice 2

fRrocedure or the Grievance procedure as herein provided. Once
the grievant makes the selection of procedure, such election
shall be deemed final and binding and constitute an absolute
waiver of the procedure not selected. The election will be
made in writing at the appropriate time on the grievance form.

d. The arbitrator shall be selected by agreement‘between the
parties within thirty (30) working days following the executio
of this agreement. The arbitrator shall be selected from the
members of the Institute of Management and Labor Relations of
Rutgers University and shall be designated as permanent and
shall serve during the life of the agreement, or

e. If the parties do not desire a permanent arbitrator, they may

have theoption of selecting an arbitrator on a case-by-case
basis as follows:

1) by selection from list of arbltrators who are members of th
Institute of Management and Labor Relations of Rutgers
University, in accordance with the selection procedures of
the Institute, or;

2) by selection from the panel of arbitrators maintained by th
Public Employment Relations Commission, in accordance with
the selection procedures of the Public Employment Relations
Commission, or:;

3) by selection from the panel of arbitrators maintained by tk
American Arbitration Association, in accordance with the
selection procedures of the American Arbitration Associatic



*

Steps of the Grievance Procedure, cont'd.

£. The parties shall meet at least ten (lO) worklng days
prior to the date of the arbitration hearing to {rame
the issues to be submitted %o the arbiftrztor and to
stipulate the facts ¢f the matter in an effort to
expedite the hearing.

g. The decision or award of the arbitrator shall be final
and binding on the Welfare Eoard, the Union, and the
grievant or grievants to the extent permitted oy and

_ in accordance with applicable law and this agreement.

Any arbiftrztion decision or awards affecting matters
coversd by Rul;rg 11l shzll be subject to review by the
Departmqnt of Buman Services, Division of Public Welfare.
Where the Department of Human Services, Division of Fublic
Welfare refuses to approve an arbitrator's decision or
award as being in contravention of Ruling 11, this shall
not be construed as preventing the union from thereariter
moving in an appropriate forum for the enforcement of the
arbitrator's decision or award.

n. The arbitraztor mzy prescribe an appropriate back pay
remedy when he finds a2 violation of this Agreement,
rrovided such remedy is permitted by law and is:
consistent with the terms of this Agresment, asxcept

that he may not make an award which exceeds the
Welfare Board's authority.

The arbitrator shzll have no authority to prescribe
a2 monetary award zs a penzalty for a vioclation of this
Agreement,

i. The arbitrator shall not have the power to add to,
subtract from, or modify the provisions of this
Agreement and shall confine his decision solely to
the interpretation and application of this Agreement.
He shall confine nimself to the precise issue submitted
for arbitration and shall have no authority to determir
any other issues not so submitted to him, nor shall
he sutmit observations or declaration of opinions whiect
are not essantizl in reaching the determination.

j. The costs of the services of the arbitrator shall be
borne equally by the Board and the Union. Any other
expenses incurred in commection with the arbitration
shall te paid by the party incurring the same.

k. The cost of the transcript, if any, will be borme by

the party requesting it. If both parties request a
transcript, the cost will te shared equally.

1. The arbitrator shall hold a hearing a2t 2 time and plac:
convenient to the parties as expeditiously as possible
after his selection and shall issue nhis decision withi:



"
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Stevs of the Grievance Procedurs, cont'd.

m. Grievance resolutions of decisions at Steps 1 through
b shall not constitute a prescedent in any arbitration-
or other proceeding unless z specifiic agreement to tha-
effect i1s made by the authorized'representatives,of be-
parties. This is not to be construed as limiting the
rlght of either party to introduce relevant evidencs
annud-ng'such grievance resolutions, as to the prlor
conuuct of the ozher party.

Miscellaneous:

.
v

——

Union representation does not preclude representation by an
attorney.

A minority organization shall not present or process grievances

Should the grievant elect to present his own grisvance, without
Union representation, he shou*d;so indicate on the grlevance
form in the procedural Step 1.

Time limits under this article may be changed by mutual
agreement only.



Article XTI

HEALTH INSURANCE, INSURANCE,
s : ‘ RETIREMENT SENEFITS

A. The Board agrees to pay for the full cost and provide coverage

for eligible employees and their immediate families in accordance with
the existing New Jersey State Health Benefits Program. The Welfare
Board agrees to provide Retirement Eenefits in accordance with the
existing New Jersey Zmployees Retirement Act.

1. All employees shall be entitled upon retirement f{rom the
New Jersey Public Employees Retirement System, to receive z
lump sum payment as supplemental and unused accumulated sick
leave which is credited to him or her on the effective date of
his or her retirement.

2. The supplemental compensation payment to be paid heresunder,
shall be computed at the rate of one-half of the eligible
employee's rate of pay for each day cof earned and unused
accumulated sick leave based upon the average annual compen-
sation received during the las®t year of his or her employment
prior to the date of his or her retirement, provided however,
that no such lump sum payment of supplesmental compensation
shall excesed $12,000. An smployee who elects a deferred
retirement benefit shall not te eligible for the above lump
sum payment. Those employees who have a break in service
(excluding layoffs) shall be entitled to apply for lump sum
purposes only, the unused accumulated sick leave which was
earned from the date of return to employment from the most
recent brezk in service prior to effective date of retirement.

B. Subject to the guidelines of the State Health Benefits Commission
established pursuant to the provisions of Chapter 12, P.L. 75, the
Mercer County Welfare Board shall continue a Frescription Drug Beneflit
Program.

, The Program shall be funded and administered by the Welfare Board.
It shall provide benefits to all eligible unit employees and their
eligible dependents through the Hospital Service Plan of N.J. Prescrip-
tion Program. )
fach prescription required by competent medical authority for

Federal legend drugs shall be paid for by the Carrier subject to a
deductible provision which shall not exceed 31.00 per prescription -
and further subject to specific procedural and administrative rules Zi
and regulations whigh.are part of the Program. Thecetfeadictecdaibeodix
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Each employee shall be provided with an authorization and identi-
fication card and a brochure describing the details of the Program.

C. Health benefits covering the employee and members of his family
will be continued from the point of retirement until the time of his
death, subject to the provisions of the Public Employees Retirement
System.



Health Insurance, Insurance, Retirement Benefits, cont'd.

D. The Mercer County Welfare Board shall assume the entire cost of
dental insurance premiums for employees covered by this labor contract
and the employees' eligible dependents. The terms of this dental
insurance are %o be identical to those negotiated for all Mercer County
Government emplayees. . : :

E. EYE CARE PLAM. Employees covered by this agreement shall be
eligible to receive eye care benefits outlined below upon presentation
of receipted bills: '

1. $20.00 for the cost of regular optical lenses for the employee,
spouse, and children, not more than one payment every two years

2. $25.00 toward the cost of bi-focal lenses for the employee,
spouse, and children, not more than one payment every two years

The employee and his dependents (spouse and unmarried children under
23 years of age who live with the employee in a regular parent child
relationship) will be eligible for this benefit after the employee has
been continuously employed for a minimum of 60 days.

7. Employvees shall be required to report all changes in eligibility
factors of themselves or of their dependents to the Personnel 0ffice
within 30 days of the effective date of such change.



L .~ Article XIT

S ~ SALARIES AND COMPENSATION

During the term of this Agreement, employees covered by this
Agreement shall be compensated as follows:

1. Each position title shall have a salary range with a
minimum and a maximum, as set forth in Appendix I of this Agreement
which shall be in compliance with Appendix IT of :
Ruling 11, Compensation Schedule L, effective July 1, 1980. Effective
July 1, 1980 or subsegquent date of appointment prior to the date of
approval of this Agreement, employees shall have their salaries

adjusted on step, on guide in the appropriate salary range as set
forth in Appendix I of this Agreement.

2. All employees covered by this Agreement, effective
July 1, 1980, shall receive a 5% salary differential prorated,
based on the periocd July 1, 1980 to June 30, 198l, and based
exclusively on the minimum step of the appropriate salary range as
set forth in Appendix I of this Agreement. Such salary differential
shall terminate on 6/30/81.

3. All employees covered by this Agreement who are hired or
appointed to another classification during the lifetime of this
Agreement shall receive a salary differential, if applicable, as of
the effective date of appointment. Such salary differential will
be paid in the manner set forth in item 2 of this article.

4. Employees who are not at the maximum of their appropriate
salary range shall be entitled to a merit increment within their
salary range on their anniversary date provided they have served at
least satisfactorily in a position for one year.

5. Employees covered by this Agreement being paid on the basis
of range 12 or below of Ruling 11 shall receive, subject to approval
of the Division of Public Welfare, a one-time cash bonus of $250.00
providing such employees have at least one year of continuous service
as.of December 31, 1980 and are in the employ of the Mercer County
Welfare Board as of Dec. 31, 1980. ' -

'6, Longevity and salary differential payments shall not be A
considered in arriving at the on-step on-guide adjustments. These
payments shall be in addition to base salaries. :

7. All employees covered by this Agreement, promoted or
reclassified to another +title which carries a higher salary range,
shall have their salary adjusted so that it provides an increase in
pay of one increment of the present salary range plus the amount
(1f necessary) to adjust and ecualize the employee's salary to the
proper step of the new range. -

8. 1In those situations in which an employee's salary adjustment
is not egual to at least two increments in their old range, they
shall retain their current anniversary date. However, if an emplovee's
salary adjustment equals two or more increments in their old range,
they shall be assigned a new anniversary date based on the effective



"Article XII - Salaries and,COmpensationA

date of such salary increase in the same manner as indicated below
for new employees hired. nmployees placed on a new guarterly
anniversary date must serve in position for one year to be entltled
to an earned merlt‘lncrement on their anniversary date.

9. Determining Annlversary Dates:

2.

d.

Employees hired from October 2 through January 2 shall
have a January 1 anniversary date of the second year
following date of appcintment. For those employees
hired on January 1 and January 2, the anniversary date
of January 1 will be the following year.

Employees hired from January 3 through April 1 shall
have an April 1 anniversary date of the following year.

Employees hired from April 2 through July 1 shall have
a July 1 anniversary date of theffollowing year.

Employees hired from July 2 through Octcber 1 shall
have an October 1 anniversary date of the following year.

10. The Mercer County Welfare Board agrees to pay Home Service
Aides and Senior Home Service Aides a2 uniform maintenance allowance
in the amount of $150.00 per year.



TRANSZER CI TEZ

WSLZARS PROGRAM

Canwe

Suouldé the Tederal, Stata, or County CGovermment enact

Legislaticn to
QL zhe Welfare
to protact and
ment Rights <
tzansifarred to

assume the Supervision and Administration
Program, specific provisicn shculd e mace
guarantae that the Civil Serwvice and Recirs—
Mercer Cocunty Welfare Board Personnal
emplovmant under the Federal or Stata

Governmant Weliars Progrzm be continued.



ARTICLE XIV

PERSONAL AND BEREAVEMENT DAYS

A. Employees covered by this agreement shall be entitled to one-
half (%) personal day for personal business for every month of
service during the remainder of the calendar year following the
date of regular appointment, with a maximum of three davs.

B. Employees, covered by this agreement, beginning with the
second calendar year of emplovment, shall be entitled to take
-up to three. (3) days per calendar yvear with pay for personal
business. Personal leave days shall be earned at the rate of
one (l) day for each one-third of the calendar year.

Request for leave shall be made in writing at least 24 hours
in advance of the requested date or dates from the emplovee's
immediate supervisor and Director. In case of an emergency
situation, a personal day may be requested without prior approval,
and will be allowable at the discretion of the immediate
supervisor. The employee is required to call before 8:30 a.m.,
or as soon as possible thereafter.

C. Ell emplayees covered by this agreement shall be entitled to
up to three (3) days paid leave per calendar year for bereavement
for time lost from work due to the death of any of the following
members of the immediate family: £father, mother, brothers,
sisters, spouse, children, grandparents, father-in-law,
mother-in-law, grandchildren, or other relatives residing in

the employee's household.

D. Perscnal days are credited in advance in expectation of con-
tinued emplovyment for employees in their second calendar year

of employment. Reimbursement must be made in cases where the
length of employment does not equal the amount of personal days
taken within the calendar year. :

E. Personal days and bereavement days shall not be accumulative,
therefore, they cannot be carried over to the next calendar
year.
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ARTICLE XV

) SEZNIORIT
1. Serniority, which is defined as continuous employment in gracde
wiszhh the Mercer County Wellurc Zoard, will be given due consideracion
by the Board wilil zZespece o promotions and demotions. XN tn;ng hereln
shall contravence Ruling ZlLeoven oI 4he 3tzate Division of Public Weliare

+
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Ve
aL o es and rules and reguaaitl

in Lts prasce anended form and the Statut
> - - - - - n - e < - - -
of the New Jerscy Deparumenc of Civil Sexvicae.

romoted but does not successT

2, In the case wiere wn cmdlcyee bR
hi Y,

5 0

wass the Civil Service examinati r ke probationary veriod, o will
reocurned to his previdus [uw ;;;;c,in is most recent location or his
chen current location if pructliceble without loss of any senioricy.

L

) 3.  In tile aovaent Lwo or more
the cne with more time in service wiil
having greaters sconioxity.

nersons have thle same seniority
1 the Agency shall be considered as

. The doard ayrcces L9 supply current senlorizy lists to the Uniorn
on a sami-annual baslis. QJQ 7

-

e
Y
S. won reguest by 2 4/-p¢’

ssad person or pPersons, the Boaxzd will
nave e snow just reaso why/ a ner ith less seniority in any givaen
aticn is chosen by the sLowrxd over a person pc,sessﬁdg more seniosity

€. a. In the event ticre Ls a necd

' Service Xulews shuall apply sew
proceduraes. : C
D. NO permanent amnloyvee siall be lald off until all temporary
or provisional cmployecs and all probationers who arc scervi
Laeir working teut noricd holding positions in tae samc Ccla
in the orcanization unit are separated; nor shall a permane
auplovaee be Laid ol except in accordance with tlie procedux

as prescrised in Civil Service Ru.es.

c. In the event ticre L3 a nced for lay-ofis, persons without
permanent title will be laid off according to tihe following
order: o : n]‘

: - 4»
1. Temporary cnplLoyees with least time in service at the ¢
Agency . ' .
2. DPrcvisional employees with least time in serxvice with %
Agency. ¥

fu

d. In the event of recall, permanent emplcoyees laild off or den
in liecu of lay-o0if shall have reemployment rights as presc:
by Civil Sc:v;c;.iules. P:ovis‘on ’zand temporary cmnlovec
may da recounsidercd for recmpa Ojﬁgﬁ insofar as tiaeir raom:
ment does not vialate the rights of any nermanent cryplovee
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tie Welfare Doard who was laid off or demoted in licu oI La
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ARTICLE XViI

LONGEV ITY

bozecy Lull Lime eawployese, provisiunal or permanent, classified
ot unclassilied, ol Lhe Mercer County Welfare Board shall be
Laid longevikty payments od a prorated basis with each salarcy
cheok during the ¢olendar vear, and such longevity payment
shall ve cuastderad wiich the saiacy for pension purposes.
SPfective July L, 1979, the following Longevity Plan will be
clfective. Emplovecs having completed five years of continuous
service as of July ., w79, or thereafter will have added to
thelr gross pec annum pay an additiomal $200.00 commencing with
the Eirst day ol the Ffirst full pay period following said
anniversacy date, and For complation of each additional five
vears of service caloeulated Lo the same manner using employee

ananversacy dabtes, chall have added o thelr gross per annum pay
an oadditional $390.00,

IE, during the Life of thls Agreement, the County adopts increases
tn 1Es longevity plan, the same increases will be implemented
to employvees covered by this Agreement, subject to the ‘availabilit
of  lunds and prior approval of the Division of Public Welfare.



Areicle XVIZI

ZDUCATION L

Educational leave wi e granted in accordances with Ruling
Il ana'the‘“eccmranda ons ‘of ke Zducational Leave Cu“m-b~=c
and StafZ Develorment Commititse of Maercer County Welfare B0



Article XVIIZ

NCN-DISCRIMINATION CIAUSE

Y L

A
) The Wellzre Boarzd azdé the Unicn agree thers shall 2e no
discrimination against any employee beczuse O age, sex,-

Darital status, race, rsligicn, nationzal origin, political

s [/

affiliation, or Union membershipx and other categories as defined
under Civil Service regulations. .7,



‘ARTICLE XIX

UNION ACTIVITY

A. The Board agrees to grant officiallv elected delegates of
the Mercer County Welfare Local Union time off with pav for

the purpose of attending Union conventicns and/or conferences
prOVLded that:

l.‘

B. Union

L.

Total time off dces not exceed an aggregate
of 22 working days for the life of the contract
per fiscal year. Unused days may be carried

over at the request of the Union to the following
year but no further.

Net more than 7 such Union delegates shall be
permitted to attend such convention or conference .
at any cne time.

Written request specifying the amount cf time off

to be received by the Board at least five days in

advance of granting of each time off. Under cer-

tain circumstances this 5 day oezlod may be waived
by the Board. :

Management Conferences:

Representatives of the Local Union and representatives
of the Welfare Board may confer at any time upon the
request of either, with the consent of the other
party to consider matters of general interest or g
concern other than grievances. Such conference shall
take place ata mutually convenient time and place, and &
may be attended by no more than five (5) Union
representatives employed by the Mercer County Welfare
Board who shall not lose pay or time spent during

their regqular working hours at such conferences.

Such conference may be attended by Council No. .73
representatives.

e ]

The Welfare Board agrees to provide meeting space at
its facilities for Union meetings whenever available.



ARTICLE XX

BULLETIN BOARD USE BY UNION

The Mercer County Welfare Board shall provide a bulletin
board to be used by the Union.



SERPARABILITY AND SAVINGS Cem

«

I£ any provisions of this Agreement should be neld iavalid
by cperation of law or by tribunal <f ccmpetsnt jurisdic
including but not limited to the New Jersev Depaztment O

W

should be restrazined by such tribunal pernding a final deter-
mination as to its wvalidity, such provisicn shall be incperative
out all other provisicns shall not be affacted therzeby aacd

shall continue in full Zorce and effsct.



The Council #73 IZxacuitive Directer and/or his ‘
shall be admitted to the pramises of the Weliare Boaxd on Union
business upon notificaticn to the Dirsctcx of Welfzrs or ai

designee. )



ARTICLE XXIIT
OVERTIME

Employees covered by this Agreement will be compensated at the
rate of time and one-half in cash for hours worked in excess of the
normal hours of the established work week. Hours worked on a Saturday
will be compensated at the rate of time and one-half -in cashx provided that
the employee worked in excess of 35 hours of the same week. . Zug L
Hours worked on a holiday shall be compensated at time and one-half

in addition to the holiday credit.
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ARTICIE XXIV

PERSONNEL PRACTICE

l. Proposed new rules or medification of existing rules

O agresements governing working conditions, shall e
negotilatad - with the Uniocn as provided for and in dccozrdance
with Chapter 303, 1568 2E3C 197S. o

2. W@eneve:'possible, travel time shall be tzken iznto
consiceration in the assignment of the Zome Servicz Aides.
37 a. An employee shzall be granted necassary time ofZ
ylthout loss of pay when he is summoned and performs jury
Guty as. prescribed by applicable law. IZ excused by ths
Court on or befgre: 12:30 P.M., che employee shzall retuzrn.
o work foxr the remainder of Lhe work day. .

s . N ' -z - T ey
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' . The employee shall notify management immediately of
his requirement for this leave, and subsequently furnisih
svidance that ne performed the duty for which the leave was
raquested.

4, a. "AllL emplovees. coversd by this Agrsement who are

Cisabled because of a job rslzted injury oxr illasss may he
granted a leave of absencs with pay by the Mercer County

Wellfare Bcard for up to six (§) montas Sxom the date of
injuxy or illness ané this lesave shall ke based upon medical
3Tcct that the illness or injury is job relatad and that =ha
amployee 1s unable to work. This leave will not be charged

©0 an employee's sick oxr vacation time subject to the
Provisions iz Ruling 11, Part II, Section Se, dated JSuly 1, 1877.

- b« 2Any amount of salary or wages paid or pavaibles to such
amployee for disability leave shall be raducad bv the amount
of workmen's compensation paid under the Werkmen's .
Compensation Act for temporary disabilisy. ' -

c: Iz the event that the disabled employee rec=ives
cemporary disability under Worimen's Compensation during the
course of the aforementioned six (6] months, he or she is to
andorse that draft payzble o the:Mercer County Welfaxzs 3oaxd
and is to tender such draift to the Personnel 0Ffficer of ke
Welfars Beard. Said tender of draft to the Welfars Boz=d
will be in way of rsimbursement to the aforementioned Scaxd
toward payment oI the disabled emplovee's full salazy durin

the course of the six zonith pericd. Ia the event thait the
disablad emplcyes does not endorse anéd tusm over the
temporary disability drzfi to the Perscanel Cfficer of the
Welfzaxre Board, ke or she shall not raceive full pay bus onlv
the differences between the compensation pay and his or hex
full pay during that six (5) month pericd of time.

-~
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ARTICLE XXV

PROMOTIONS

It is agreed that eligible employees who are gqualified and
apply for anv provisiocnal promotion will be given preferen-—
tial consideration over any non-employee applicant.

In order to.be considered for a provisional promotion,
a person must be eligible tc take the Civil Service
Promoticnal Examination.



ARTICLE XXVI

TRANSFER AND REASSIGNMENTS

A. Transfer is defined as the movement of an employee from one

job assignment to another in hls/hez job: title in another
unit.

B. Reassignment is defined as the movement of an employee £rom
one job assignment to another within his/her job title and
within his/her work unit.

C. Transfers and reassignment will be discussed with the affected
employee(s) prior toc implementation. Where such transfers
Oor reassignments are not mutually agreed to, the administration
will make these transfers and reassignment in the inverse
order of his or her job title seniority of the employees
affected.

D. Transfer or reassignment will not affect the accumulation of
an employee's seniority.

E. Employees to be affected will be given max;mum pc sible notice.

aﬁ»g/

F. The Welfare Board has the right to transfer and reassign emplovees in accor-
dance with the provisions of Civil Service Rules 4:1-15 (1-7), therefore, the
above paragraphs are subject to compliance with these provisions.




ARTICLE XXVIT

JOB POSTING

Existing or planned jcb vacancies will be posted on the
bulletin board. The posting will include anv required
qualifications, the location of the vacancies and the
procedures to be followed by emplovees interested in
making application and said application must be made
within five working days of posting. A copv of the
posting and job specifications will be givem to the Union
President and Chief Steward.

Vacancies will be filled in the progressive four step

‘procedure cutlined below whenever possible. In the event

the administration. feels that this procedure is not
workable in a given situation, this matter will be dis-
cussed with the Union prior to implementation of another
preocedure..

l. The Board agrees to maintain a list of all voluntary
requests made by empleyees for transfers and when a
vacancy occurs that regquest will be given primarv
consideraticn provided they have answered the jcb
poesting. Such request may stipulate only the work
unit from which the transfer is requested and will
be considered one time in a 12 month period.

2. Employees presently serving in the title in which the
vacancy occurs who have responded to the job posting.

3. Any eligible employee who is fully qualified and
applied for the vacant position.

4. Any non-employee applicant.

Seniority will be glven due conszderatlon with respeCt to all

appointments.

c.

All appointments and transfers are subject to the prcv:.s:.ons of C'ivz.l
Service rules and regulations. a- m’

@}b&/
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ARTICLE XXVIIT

SUSBENSION AND DISCEARGE

Employees shall have a right to be represented by a Union

Official when such employee 1is advised of charges being
brought against him/her.

In cases involving suspension and discharge of an employee,

the Union will be notified of the suspension or discharge
within twe (2) working days.



- ARTICLE XXIX

PRINTING OF AGREEMENT

The Board will reproduce this Agreement and any subsequent
reopeners in sufficient quantities so that each present emplovee
in the bargaining unit may receive a copy, plus additional copies
for distribution to employees hired during the term of the
Agreement. The method of reproduction will be at the Board's

discretion.



ARTICLE XXX

PERSONNEL FILES AND EVALUATIONSA

A duplicate copy of the evaluation by the immediate Supervisor

which i1s required for probationers shall be given in its

entirety to the respectlve employee. Evaluations are
grievable.

Each employee shall be notified of an evaluation of his or her
performance and receive a copy of this evaluation and have

an opportunity to review such evaluation with his or. her
Supervisor. Evaluations are grievable.

An emplovee,by request for appointment and with the approval
of the immediate Superviscor,shall have access to examine
his or her own personnel file during office hours at
reasonable time set bv management and may be accompanied

by a Union Representative.

The signature of the employee affixed to any document

does not indicate in any way that the emplovee agrees with the
contents of the document. or the file. Employee's signature

is affixed to show c¢nly that the £ile has been reviewed

in accordance with this agreement. The emplovee shall have
the right to respond in writing to any document in the £file.
Such response shall become part of the personnel file

unless as a result of the response, the questioned document

is removed and destrzoyed. The emplayees reserve the right -

to grieve any material in this file.

The provisions of Article XXX, Personnel Files and Evaluations,

‘are subject to the grievance procedure up to the third step

which is final and binding on all parties.



ARTICLE XXXI

UNION MANAGEMENT RELATIONS

A. All new written statements of policy or procedures which are
applicable to employees shall be made known and delivered to the
Union whenever possible prior to promulgation.

B. The Board and the Union, having recognized that ccoperation
between management and employee is indispensable to the accomplish—
ment of sound and harmoniocus relations, shall jointlv maintain

and support a Labor-Management Committee.

1. The Labor-Management Committee shall consider and
recommend to the Agency Director, changes in the working
conditions of employees within his/her Agency. The
Labor-Management Committee shall not consider items
being grieved.

2. The Labor-Management Committee shall consist of six (§)
members. The Union shall designate two members and
the Supervisors may designate two members, and the
Welfare Board shall designate two members. The
committee shall make its recommendations to the Director
in writing and said recommendations shall set forth
the names of persons in favor of same. Each committee
member shall receive copies of items recommended.

3. The Labor-Management Committee shall meet at least once
a week at a time mutuallv agreeable to all parties.



) S Article XXXIT
Temporary - Disability Benefits

Effective'January 1, 1981 the. Board agrees to implement
Temporary Disability Benefits for employees in accordance

with the provisions of P.L. 1980 Chapter 18, or as amended,
and it is understood that said Law requires contributions from

both employer and employee.



Article XXXIII

FULLY-BARGAINED PROVISION

The parties agree that they have fully bargained and agreed
upon all terms and conditions of employment and that this
Agreement represents and incorporates the complete and final
understanding and settlement by the parties of all bargainable
issues which were or could have been the subject of negotiations.
This is done with the exception of recopener articles.



Article XXXIV

OTHER LEAVES OF ABSENCES

Other leaves of absence may be granted at the discretion
of the Welfare Board, and with approval of the Director of
the Division of Public Welfare and/or the Commissioner of
the Department of Human Services, as may be desirable for
effective and harmonious employer-employee relations and the
administration of the programs of public welfare.



Article XXXV

L% 4 -
E 4

DURATION OF AGREEMENT

A. This Agreement shall be effective July 1, 1980 and shall remain
in full force and effect until June 30, 1582, provided that, the
Union and the Board agree to undertake negotiations to discuss
readjustment of salaries and federal and state legislation affect-—
ing terms and conditions of employment on a yearly basis. Such
request shall be made by the Union, in writing, prior to March 31,
1981 and shall be effective July 1 of that year.

B. Negotiations on the successor contract shall commence on or
about March 30, 1982 upon written notice by one party to the other
at least sixty days prior to the expiration date of this Agreement
of a desire to change, modify or terminate the Agreement. :

C. This Agreement is subject to the review and written approval as
to form and content by the Division of Public Welfare.



APPENDIX I

Account Clerk

Clerk

Clerk Stenographer

Clerk Transcriber

Clerk Typist

Home Service Aide

Income
Income

Income

Maintenance Specialist
Maintenance Technician
Maintenance Worker

Interpreter Bilingual Spanish
Investigator CWA
Principal Clerk

Principal Clerk Typist
Principal Clerk RBookkeeper
Receptionist

Senior
Senior
Senior
Senior

Senior.

Senior
Social
Sccial
Social

Account Clerk

Account Clerk (Typing)
Clerk

Clerk Transcriber
Clerk Typist

Home Service Aide
Service Aide

Service Technician
Worker

Terminal Operator

$ 7,110.38

6,450.13

7,465.89

7,465,89
7,110.38
7,465.89

14,078.30

10,505.77

12,768.95
7,110.38

13,408.14
9,530.89

10,006.56

10,006.56
7,110.38
8,232.68
8,232.68
7,839.99
8,645.18
8,232.68
8,232.68
7,110.38
9,530.89

13,408.14
7,839.99

$ 9,598.95

8,704.69
10,084.59
10,084.59

9,598.95
10,084.59
19,003.50
14,182.31
17,243.28.

9,598.95
18,099.26
12,860.58
13,501.03
13,501.03

9,598.95
11,120.18
11,120.18
10,588.82
11,671.42
11,120.18
11,120.18

9,598.95
12,860.58
18,099.26
10,588.82



IN WITNESS WHEREOF, the parties have entered
into this Agreement and caused same to be executed
by its respective officers or agents on the

MERCER COUNTY WELFARE BOARD

By: //, e Yo b 47’_

Fhr rr—

Norma Stern, Vice—Chalirperson

-

i " :'/~ . ' B
ATTEST: ..—/‘//,/, A /;"/ o ST

S -~

Patrick J. Magee, . D;rector of Welfare

LOCAL 2235, AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL EMPLOYEES

ayruam4147/)-/l o e

lce S annel President, Local 2285

By:

~ - ~

;x 7,\‘ . i .~ - T . T "\
ATTEST: V\'\" . O - e ) v

‘Doris Mesrnoff Recordlnq Secretary of'
AFSCME Local No. 2285

Reviewed and approved by the Division of
Public Welfare N. J. Department of Human
Services

MWJQ/ Nt d L

Audrey H. MaSSLah, Acting Director




